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Campuswide COVID-19 Prevention Plan 

Updates as of July 29, 2021 

Note: This update is effective July 29, 2021 and supersedes face covering guidance 
described below on page 9. 

Effective July 29, 2021, per Chancellor’s announcement and CDPH guidance, all 
individuals are required to wear face coverings over the nose and mouth at all times 
indoors, regardless of vaccination status. Face coverings are required in the following 
indoor settings:  

• While on any UC campus with its research, teaching, or public services 
(including clinical care) missions or programs, including University Housing. 

• When using any university owned or operated vehicle if there is more than one 
person in the vehicle.  

• On public transit (examples: airplanes, ships, ferries, trains, subways, buses, 
taxis, and ride-shares) and in transportation hubs (examples: airport, bus 
terminal, marina, train station, seaport or other port, subway station, or any 
other area that provides transportation). 

• Indoors in childcare, K-12 schools 
• Healthcare settings (e.g. Student Health Services, Counseling and 

Psychological Services) 
• State and local correctional facilities and detention centers 
• Homeless shelters 
• Long term care settings and Adult and Senior Care Facilities 

The following are exceptions: 

• When working alone in a room.  
• While eating or drinking at the workplace, provided employees are at least six 

feet apart and outside air supply to the area; if indoors, has been maximized to 
the extent possible. 

• Participants of the UCR Respiratory Protection Program 
• Individuals who cannot wear face coverings due to a medical or mental health 

condition or disability or deaf and hard of hearing or communicating with a 
hearing-impaired person. 

o If accommodations are required, please contact the UCR Disability 
Management Office.  

https://insideucr.ucr.edu/announcements/2021/07/28/face-coverings-while-indoors?utm_source=Inside+UCR+Weekly+Test&utm_campaign=8b3160ef1e-EMAIL_CAMPAIGN_2021_07_28_05_44&utm_medium=email&utm_term=0_e039f36024-8b3160ef1e-92866107
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/guidance-for-face-coverings.aspx
https://ehs.ucr.edu/safety/respiratory-protection
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o Individuals exempted from wearing face coverings due to medical 
condition, mental health condition, or disability shall wear an effective 
non-restrictive alternative, such as a face shield with a drape on the 
bottom if their condition or disability permits it. 

• Persons for whom wearing a mask would create a risk to the person related to 
their work, as determined by local, state, or federal regulators or workplace 
safety guidelines. 

• Any employee not wearing a face covering must remain six feet apart from all 
other persons unless tested at least twice per week for COVID-19. Testing is not 
an alternative to face coverings when face coverings are otherwise required. 

Purpose  

To provide an informative resource for UC Riverside faculty, staff, and students 
returning to campus following Beyond California’s Blueprint for a Safer Economy. This 
COVID-19 Prevention Plan includes the prevention measures the campus has put in 
place and what specific responsibilities are placed on faculty, staff, and students 
returning to campus, and essential personnel remaining on campus to ensure the 
safety of the entire campus community. This has been updated to reflect the 6/17/2021 
CalOSHA Emergency Temporary Standard readoption.  

Current Campus Status 

Definitions (8CCR3205) 

• Close contact – being within six feet of a COVID-19 case for a cumulative total of 
15 minutes or greater in any 24-hour period within or overlapping with the high-
risk exposure period“ defined by this section. This definition applies regardless 
of the use of face coverings. 
Exception: Employees have not had close contact if they wore a respirator 
required by the employer and used in compliance with section 5144 whenever 
they were within six feet of the COVID-19 case during the high-risk exposure 
period. 
 

• COVID-19 – coronavirus disease, an infectious disease caused by the severe 
acute respiratory syndrome coronavirus 2 (SARS-CoV-2) 
 

• COVID-19 Case – a person who (a) has a positive "COVID-19 test" as defined 
below; or (b) has a positive COVID-19 diagnosis from a licensed health care 
provider; or (c) Is subject to COVID-19-related order to isolate issued by a local 
or state health official; or (d) has died due to COVID-19, in the determination of 
a local health department or per inclusion in the COVID-19 statistics of a county. 
 

https://campusstatus.ucr.edu/
https://campusstatus.ucr.edu/
https://www.dir.ca.gov/title8/3205.html
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• COVID-19 hazard –potentially infectious materials that may contain SARS-CoV-
2, the virus that causes COVID-19. Potentially infectious materials include 
airborne droplets, small particle aerosols, and airborne droplet nuclei. Most 
commonly resulting from a person or persons exhaling, talking or vocalizing, 
coughing, or sneezing from procedures performed on persons that may 
aerosolize saliva or respiratory tract fluids. This also includes objects or 
surfaces that may be contaminated with SARS-CoV-2. 
 

• COVID-19 symptoms - fever of 100.4 degrees Fahrenheit or higher, chills, cough, 
shortness of breath or difficulty breathing, fatigue, muscle or body aches, 
headache, new loss of taste or smell, sore throat, congestion or runny nose, 
nausea or vomiting, or diarrhea. Unless a licensed health care professional 
determines the person's symptoms were caused by a known condition other 
than COVID-19. 
 

• COVID-19 test – a viral test for SARS-CoV-2 that is (1) approved by the United 
States Food and Drug Administration (FDA) or has an Emergency Use 
Authorization from the FDA to diagnose current infection with the SARS-CoV-2 
virus; and (2) Administered under the FDA approval or the FDA Emergency Use 
Authorization as applicable. 

 
• Exposed group – all employees at a work location, working area, or a common 

area at work, where an employee COVID-19 case was present at any time during 
the high-risk exposure period. A common area at work includes bathrooms, 
walkways, hallways, aisles, break or eating areas, and waiting areas. The 
following exceptions apply:  
 

A. To determine the exposed group, a place where persons momentarily 
pass through while everyone is wearing face coverings, without 
congregating, is not a work location, working area, or a common area at 
work. 

B. If the COVID-19 case was part of a distinct group of employees who are 
not present at the workplace at the same time as other employees, for 
instance, a work crew or shift that does not overlap with another work 
crew or shift, only employees within that distinct group are part of the 
exposed group. 

C. If the COVID-19 case visited a work location, working area, or a common 
area at work for less than 15 minutes during the high-risk exposure 
period, and the COVID-19 case was wearing a face covering during the 
entire visit, other people at the work location, working area, or common 
area are not part of the exposed group.  
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• Face covering - a surgical mask, a medical procedure mask, a respirator worn 
voluntarily, or a tightly woven fabric or non-woven material of at least two 
layers. A face covering has no visible holes or openings and must cover the nose 
and mouth. A face covering does not include a scarf, ski mask, balaclava, 
bandana, turtleneck, collar, or a single layer of fabric. 

 
• Fully vaccinated – the employer has documented that the person received, at 

least 14 days prior, either the second dose in a two-dose COVID-19 vaccine series 
or a single-dose COVID-19 vaccine. Vaccines must be FDA approved; have an 
emergency use authorization from the FDA; or, for persons fully vaccinated 
outside the United States, be listed for emergency use by the World Health 
Organization (WHO).  
 

• High-risk exposure period – the following time periods: (1) For COVID-19 cases  
who develop COVID-19 symptoms, from two days before they first develop 
symptoms until all of the following are true: it has been 10 days since symptoms 
first appeared, 24 hours have passed with no fever, without the use of fever-
reducing medications, and symptoms have improved; (2) For COVID-19 cases 
who never develop COVID-19 symptoms, from two days before until 10 days after 
the specimen for their first positive test for COVID-19 was collected. 
 

• Respirator – a respiratory protection device approved by the National Institute 
for Occupational Safety and Health (NIOSH) to protect the wearer from 
particulate matter, such as an N95 filtering facepiece respirator. 
 

• Worksite – for the limited purpose of COVID-19 prevention regulations only, 
means the building, store, facility, agricultural field, or other location where a 
COVID-19 case was present during the high-risk exposure period. It does not 
apply to buildings, floors, or other employer locations that a COVID-19 case did 
not enter. 

Returning to Campus 

Before returning to campus for any period of time: 

All Employees: 

• Complete the COVID-19 Prevention training course 
• Complete the daily Wellness Survey and stay home if sick or if directed by UCR 

COVID-19 Wellness Hotline 
• Receive an influenza immunization and COVID-19 vaccination. Information 

regarding accommodations or exemptions are also available if needed 

https://ucriverside.az1.qualtrics.com/jfe/form/SV_cOB8gBU6OVulQax
https://ehs.ucr.edu/flu-vaccine-2020
https://ehs.ucr.edu/flu-vaccine-2020
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• Vaccinated employees may choose not to wear face coverings. Unvaccinated 
employees must continue to wear a face covering or request an N95 for 
voluntary use. 

• Information continues to change, so please watch for additional campus 
communications 

Supervisors/PIs: 

• Review this campuswide campus prevention program document and share it 
with your staff.  

• Complete the COVID-19 Worksite Specific Plan for your space and submit it to 
the Operational Continuity Workgroup.  PIs should additionally review Research 
Ramp Up Information.  Coordinate plans for any shared spaces. 

o Share with employees and obtain signatures confirming they have 
reviewed and understood the plan.  Electronic signatures are acceptable.  
Keep an electronic copy of the document for reference. 

o These plans shall be approved by department heads/chairs, Deans, VC, 
or Provost. 

o For any questions or concerns, contact EH&S at 951-827-5528 or 
ehspublichealth@ucr.edu. 

• Request a cleaning kit from Facilities Services for your area  
• Direct personnel to EH&S for obtaining free face coverings.  
• Supervisors are responsible for ensuring all workers submit the Daily Wellness 

Survey immediately before arriving on campus. 

The campus is preparing to bring additional employees back to work now that 
California's economy has fully reopened.  Preparation for this will include a series of 
personal and location-based protocols outlined in the subsequent sections.  This plan 
should be read in its entirety by all UCR faculty, staff, and student employees to 
understand the requirements.   Supervisors are encouraged to conduct as much 
preparation in their workspaces in advance of employee return as possible. 

Personal Protocols  

Each faculty, staff, and student shall follow established protocols to limit the spread 
of COVID-19 on campus.    

Training: 

Each employee returning to work on campus must complete the COVID-19 Prevention 
online training course, which will discuss UCR's policies and procedures to protect 
individuals from COVID-19 hazards. To access the training, visit R'Space, and click on 
the UC Learning Center (LMS).  

https://ehs.ucr.edu/coronavirus/worksite_specific_plan
mailto:ehspublichealth@ucr.edu
https://ehs.ucr.edu/coronavirus/research
https://ehs.ucr.edu/coronavirus/research
mailto:ehspublichealth@ucr.edu
https://facilities.ucr.edu/document/disinfecting-supply-vendors-final
https://ehs.ucr.edu/coronavirus/facecoverings
https://ehs.ucr.edu/coronavirus/symptoms-tool
https://ehs.ucr.edu/coronavirus/symptoms-tool
http://rspace.ucr.edu/
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All UCR employees, whether working on campus or remotely, will receive an email 
notification providing instructions on how to access the course through the UC 
Learning Center. Training completion is required prior to returning to work on campus. 
Employees who have returned to campus must complete the course as soon as 
reasonably possible. Supervisors will receive an email notification when employees 
complete the course. New employees must complete the training. 

 

Worksite Specific Plan: 

Each department with employees working on campus for any length of time (even 
occasional visits) must complete the Worksite Specific Plan prior to returning to 
campus.  The Worksite Specific Plan assesses all interactions, areas, activities, 
processes, equipment, and materials that could expose employees to COVID-19 
hazards. The plan template must be used when applying to return to campus for work, 
either as an individual department, research lab, or campus unit. Units and 
individual departments who continued to work on campus as essential personnel 
during the pandemic must also submit a plan and receive proper approvals. Please 
consult with the Operational Continuity Workgroup before preparing plans or for 
additional guidance. 

COVID-19 vaccine: 

UC Vaccination Policy 

Vaccination is effective at preventing COVID-19, protecting against both transmission 
and severe illness or death. While COVID-19 vaccination is currently voluntary, a UC 
vaccination policy will be finalized and issued by July 15, 2021. The policy will allow for 
narrow medical exemptions consistent with CDC guidance and manufacturer labeling. 
Students and employees will be able to request an accommodation based on disability 
or religious belief.  

Submitting Your Vaccine Record  

Immunization records are housed in the HIPAA-secure Epic system. If you have 
received your vaccination but have not yet submitted your information, please 
complete the COVID-19 Vaccine Tracking Form. 

COVID-19 Symptoms and Testing: 

If you have been exposed to COVID-19, it is important to note that you may not become 
sick nor show symptoms. Symptoms vary, with some people experiencing no or very 

https://ehs.ucr.edu/coronavirus/worksite_specific_plan
mailto:ehspublichealth@ucr.edu
https://universityofcalifornia.edu/sites/default/files/review-draft-sars-cov-2-vaccination-program-participation-policy-04212021.pdf
https://universityofcalifornia.edu/sites/default/files/review-draft-sars-cov-2-vaccination-program-participation-policy-04212021.pdf
https://ucriverside.az1.qualtrics.com/jfe/form/SV_d4heACqMVngXcua
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mild symptoms while others experience very severe symptoms. These symptoms 
usually appear in 2-14 days after exposure and include:  

• Cough  
• Shortness of breath or difficulty breathing  
• Fever greater than 100.4F, or feeling feverish 
• Chills 
• Repeated shaking with chills 
• Muscle pain 
• Headache 
• Sore throat 
• New loss of taste and/or smell  

If you are experiencing any of the above symptoms, stay home unless otherwise 
directed. Contact the UCR Employee COVID Hotline (844) 827-6827 or your primary care 
provider to discuss the next steps.  More information can be found on the CDC website. 

High-Risk Individuals:  

Per the CDC, individuals with certain conditions may have a higher risk of COVID-19 
infection. Those conditions include:  

• Over 65 years of age 
• Severe asthma 
• Chronic lung disease 
• Diabetes 
• Serious heart conditions 
• Chronic kidney disease is treated with dialysis 
• Severe obesity 
• Liver disease 
• Immunocompromised – HIV, AIDS, chemotherapy patients, transplant 

recipients, on immune-suppressing medications, etc.  
• Pregnancy 

If you think you are considered high risk and need assistance, please contact the UCR 
Disability Management Office to discuss what reasonable accommodations can be 
addressed. 

COVID-19 Testing:  

UCR offers free on-campus COVID-19 testing to students, the COVID-19 Response Team 
(Student Health Services, UCR Health, MRB/CLIA Lab Group), and Athletics staff 
approved for competition, per NCAA and Big West protocols (MBB and WBB). 

https://www.cdc.gov/coronavirus/2019-ncov/symptoms-testing/symptoms.html
https://hr.ucr.edu/front/workplace-health-wellness/disability-management
https://hr.ucr.edu/front/workplace-health-wellness/disability-management
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Faculty/Staff can obtain COVID-19 testing at UCR Lot 26, administered by Curative 
seven (7) days a week and any other available sites throughout Riverside County. For 
more details, visit https://ehs.ucr.edu/coronavirus/testing.  

When a worksite has been identified as the location of a COVID-19 outbreak of 3 or 
more employee COVID-19 cases within an exposed group, visited the workplace during 
their high-risk exposure period at any time during 14 days, COVID-19 testing is available 
to all employees in the exposed group. Individuals will be notified by UCR Health or 
HRBP and will need to be tested immediately upon notification and again one week 
later. COVID-19 testing is available at no cost to employees within the exposed group 
during an employee's paid time, except (a) employees who were not present at the 
workplace during the relevant 14-day period(s); (b) employees who were fully 
vaccinated and who do not have COVID-19 symptoms; (c) For COVID-19 cases which do 
not develop COVID-19 symptoms after returning to work, no testing is required for 90 
days after the initial onset of COVID-19 symptoms or, for COVID-19 cases who never 
developed symptoms, 90 days after the first positive test. Individuals should work with 
their supervisors to schedule testing times. The duration of any quarantine, isolation, 
or exclusion period will not be affected by a negative COVID-19 test result. After the 
first two COVID-19 tests, continuous COVID-19 testing will be required at least once per 
week at no cost, during paid time for all employees in the exposed group who remain 
at the workplace, or more frequently if recommended by UCR COVID-19 Wellness 
Hotline, HRBP/Leave Coordinator, Riverside County Department of Public Health. 

When a worksite has been identified as a location of a major COVID-19 outbreak of 20 
or more employee COVID-19 cases in an exposed group, visited the workplace during 
their high-risk exposure period within 30 days, COVID-19 testing is available to all 
employees in the exposed group, regardless of vaccination status.  Individuals will be 
notified by UCR COVID-19 Wellness Hotline or HRBP/Leave Coordinator. They will need 
to be tested twice a week or more frequently if UCR COVID-19 Wellness Hotline, 
HRBP/Leave Coordinator, or Riverside County Department of Public Health 
recommends it.  

Health Monitoring: 

The health and wellness protocols implemented are based on the Center for Disease 
Prevention and Control (CDC) and California state guidance. Employees must not 
work on campus if they are sick unless otherwise directed. Employees are required to 
conduct a self-assessment and participate in temperature monitoring before 
beginning work each day using the Wellness Survey or approved alternative method. 
Employees will either be approved to work on campus or referred to the UCR COVID-
19 Wellness Hotline (844-827-6827) or email covid19@medsch.ucr.edu for additional 
review.    
 

https://ehs.ucr.edu/coronavirus/testing
https://ucriverside.az1.qualtrics.com/jfe/form/SV_cOB8gBU6OVulQax
mailto:covid19@medsch.ucr.edu
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Please remember that employee health issues are confidential.  Employees and 
Supervisors should reach out to the UCR COVID-19 Wellness Hotline for guidance on 
responding to possible or confirmed COVID cases.    

Face Coverings: See update on page 1. 

• Per UC guidance and CalOSHA, individuals not fully vaccinated are required to 
wear face coverings over the nose and mouth at all times while at the workplace 
indoors or in shared vehicles, and is recommended outdoors if six feet distance 
between people cannot be maintained. Exceptions to when face coverings are 
required for not fully vaccinated individuals include:   

o When performing duties outdoors and are alone when others are not 
nearby or within a 6-feet radius – face covering must be accessible and 
used if individual if others are within 6 feet of other individuals not living 
in the same household 

o When working alone in a room or vehicle.  
o While eating or drinking at the workplace, provided employees are at 

least six feet apart and outside air supply to the area; if indoors, has been 
maximized to the extent feasible. 

o Participants of the UCR Respiratory Protection Program 
o Individuals who cannot wear face coverings due to a medical or mental 

health condition or disability or deaf and hard of hearing or 
communicating with a hearing-impaired person. 

▪ If accommodations are required, please contact the UCR Disability 
Management Office.  

▪ Individuals exempted from wearing face coverings due to medical 
condition, mental health condition, or disability shall wear an 
effective non-restrictive alternative, such as a face shield with a 
drape on the bottom if their condition or disability permits it. 

o Specific tasks that cannot feasibly be performed with a face covering.  
• Face coverings should be a surgical mask, a medical procedure mask, a 

respirator worn voluntarily, or made of a tightly woven fabric or non-woven 
material of at least two layers.  A face covering does not include a scarf, ski 
mask, balaclava, bandana, turtleneck, collar, or a single layer of fabric.  

• The purpose of face-covering is to keep your respiratory droplets from 
spreading into breathing zones. Face coverings are not considered personal 
protective equipment (PPE).  

• You are responsible for making sure you have a clean face-covering each 
workday.  

• You or your supervisor can request a face covering if you do not have one.   
• If you forget your face covering, contact your supervisor.  
• Additional Face Covering Information can be found here. 

Hygiene: 

https://ehs.ucr.edu/safety/respiratory-protection
https://ucriverside.az1.qualtrics.com/jfe/form/SV_6s530sVQFX8mwzX
https://ehs.ucr.edu/sites/g/files/rcwecm1061/files/2020-06/face_covering_2020%200406_final_%20Poster%20only.pdf
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Employees are encouraged to wash their hands with soap for at least 20 seconds or 
use sanitizer when the sink or handwashing facility is not accessible, preferably every 
one to two hours, before and after eating, using shared equipment traversing common 
areas.  
 

The best way to prevent infection is to practice good hygiene. The main routes for a 
virus to enter your body are through the eyes, nose, and mouth.  

• Wash your hands with soap for 20 seconds, often throughout the day - at least every 
hour or two at a minimum.   

• Avoid touching your eyes, nose, and mouth whenever possible, especially with 
uncleaned hands. If you touch your face, wash your hands with soap and water for a 
minimum of 20 seconds.  

• If handwashing facilities are not available, hand sanitizer with at least 60% ethyl 
alcohol content is a good substitute. Make sure to continue to rub your hands on all 
surfaces, just as you would if washing until the hand sanitizer has evaporated 
completely.  

• Avoid touching surfaces like doorknobs and elevator buttons, whenever possible, with 
bare hands. Use a clean tissue, shirt sleeve, or elbow.    

• If you cough or sneeze, do so into your elbow or cover your nose and mouth with a 
tissue. Tissues must be thrown in the trash, followed by hand washing. 

Physical Distancing: 

Although physical distancing of at least six feet is no longer required, it is important 
to understand that particles containing the virus can travel more than six feet, 
especially indoors, so physical distancing, face coverings, increased ventilation 
indoors. Respiratory protection decreases the spread of COVID-19 but is most effective 
when used in combination. 

During multiple COVID-19 infections and COVID-19 outbreaks, physical distancing of at 
least six feet between persons or, where six feet of physical distancing is not feasible, 
may be implemented to reduce the transmission of COVID-19 base don the 
investigation and review. Methods of physical distancing include: telework or other 
remote work arrangements; reducing the number of persons in an area at one time, 
including visitors; visual cues such as signs and floor markings to indicate where 
employees and others should be located or their direction and path of travel; 
staggered arrival, departure, work, and break times; and adjusted work processes or 
procedures. When it is not feasible to maintain a distance of at least six feet, 
individuals should be as far apart as feasible.  

Signs: 

Signs are posted across campus as a reminder of best practices. COVID-19 related 
information, changes to the return plan, and campus status changes will be 
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communicated via the UCR Coronavirus website and through campus notices from 
leadership.  

Visitors: 

We recognize that visitors, contractors, vendors, and other non-UCR personnel may 
need to come to campus. Non-UCR-affiliated individuals coming to campus for 
essential work must abide by these visitor guidelines.  

Non-UCR Affiliate Guide 

Location-Based Protocols  

Common Areas: (includes public corridors, lobbies, indoor seating areas, etc.) 

Hand sanitizer stations have been placed at the main entrance of major campus 
buildings.  Map of station locations. 

 Employees are encouraged to wash hands with soap and water frequently after 
touching door handles and other shared surfaces with bare hands.  

It is important to be respectful of everyone's space during this time. Please adhere to 
the following guidance.   

• Wash your hands often with soap for at least 20 seconds. You may use a hand 
sanitizer that contains at least 60% ethyl alcohol as an alternative if 
handwashing is not available. Hand sanitizers with methyl alcohol are 
prohibited. 

Barriers: 

CalOSHA has removed the requirement to install barriers (6/17/2021). 
  

Occupancy Limits: 

CalOSHA has removed occupancy limits as of 6/17/2021. There will be no occupancy 
limits beyond those required by the fire code. This means that all worksites, including 
labs, can now operate at 100%. 

Ventilation  

In coordination with Facilities Services, Environmental Health and Safety will continue 
to monitor the recommendations and guidance from the WHO, CDC, and American 

https://ehs.ucr.edu/coronavirus
https://campusreturn.ucr.edu/sites/g/files/rcwecm4671/files/2020-06/UCR%20Affilitate%20Guide%202020.06.25.pdf
https://facilities.ucr.edu/news/2020/07/02/facilities-services-installs-hand-sanitizer-stations-across-campus
https://ehs.ucr.edu/coronavirus/return
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Society of Heating, Refrigeration and Air-Conditioning Engineers (ASHRAE).  Based on 
the recommendations, Facilities Services has already taken the following actions: 

• Maximized outside air to increase air circulation +1 hour before and after regular 
operating hours, so more fresh air being brought into active buildings 

• Continue to update HVAC air filters to the maximum allowed rating for each 
building system in occupied buildings 

There are instances when outside air quantities in naturally or mechanically ventilated 
spaces cannot be maximized due to environmental conditions. These conditions 
include:  

• When the United States Environmental Protection Agency (EPA) Air Quality Index 
is greater than 100 for any pollutant. 

• When the outside air temperature is excessively hot or cold.  

When a worksite has been identified as the location of a COVID-19 outbreak of 3 or 
more employee COVID-19 cases within a 14-day period, an investigation into issues 
concerning insufficient outdoor air or insufficient air filtration will be accomplished. 
Specific indoor tasks may be moved outdoors or performed remotely if increases in 
outdoor air or air filtration improvement cannot be accomplished due to ventilation 
system limitations.  

When a worksite has been identified as the location of a COVID-19 outbreak of 20 or 
more employee COVID-19 cases within a 30-day period, indoor locations with 
mechanical ventilation will be evaluated to determine if filter efficiency can be 
increased to filters with a Minimum Efficiency Reporting Value (MERV) 13 or higher. 
MERV 13 or higher efficiency filter MERV 13 or higher efficiency filter, then suppose the 
ventilation system is not compatible with a MERV 13 or higher efficiency filter. In that 
case, operations within that specific area will be moved to an outdoor location, or the 
operations will be performed remotely. Portable or mounted High-Efficiency 
Particulate Air (HEPA) filtration units, or other air cleaning systems, will be considered 
a last resort method to reduce last resort method to reduce transmission risk, where 
feasible.  

• Do not use campus or grant funds to purchase HEPA or other air filtration units 
unless there is specific approval from the UCR Senior Industrial Hygienist. 
Employees may not bring personal HEPA or other filtration units to campus for 
use. Any personal units found will be unplugged and will be disposed of within 
48 hours if not removed. 

Cleaning and Disinfection: 
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Facilities Services will provide regular cleaning and disinfection services for the 
campus, focusing on frequently touched surfaces and objects, such as doorknobs, 
elevator buttons, equipment, tools, handrails, handles, controls in public areas such 
as public restrooms. Departments are required to assist with additional cleaning and 
disinfection of high-touch areas in spaces assigned to them.  

Disinfection supplies should be acquired from Facilities Services to ensure products 
meet the EPA criteria for COVID-19 disinfection. Information on these items is available 
on the Facilities Services website.  The Facilities Services website also provides 
information on the Custodial Cleaning Schedule for different space types to help with 
departmental disinfection planning. 

If an employee tests positive for COVID-19, Facilities Services will work with the 
department to determine, based on CDC guidance, the need to clean and disinfect 
areas, materials, and equipment used by a COVID-19 case high-risk exposure period 
that may have likely been contaminated. If disinfection is required, building occupants 
will be notified, and room signage will be posted.  Entire buildings will not be shut 
down unless warranted.   

Specific Space Type Considerations: 

Building/Office entrance and exits, Lobbies, and Public areas 

• Post the Keep Yourself Healthy sign in highly visible locations that promote everyday 
protection measures and describe how to stop the spread of germs (such as properly 
washing hands, getting vaccinated, and staying home when sick).  

Office/Desk and Reception Areas:   

•  When desk sharing is required, departments should have a clear plan for routine 
cleaning  

Drinking Fountains & Hydration Stations:   

• Facilities Services is adhering to state guidelines and will take action to return water 
fountain bubblers back into use. Additionally, Facilities Services will continue to work 
throughout the summer to retrofit some existing first floor campus water fountains 
with a bottle refill functionality (some were added previously based on building 
occupancy). 

• Non-touch hydration stations may be used.  The UCR campus map shows hydration 
station locations. 

Break Rooms:  

• Encourage employees not fully vaccinated to eat outdoors or at their desks. 

https://facilities.ucr.edu/fs-campus-return-support-information
https://ehs.ucr.edu/sites/g/files/rcwecm1061/files/2020-06/Covid_Template_8.5x11_5_KeepHealthy.pdf
https://campusmap.ucr.edu/?_ga=2.98915934.1376617679.1592871260-443179191.1504277488
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Workshops and Labs:   

To support the variety and intricacy of research methods or workshop tasks, 
assessments are best made locally with EH&S support as needed. See Research 
Ramp Up Checklist.  

• For shared equipment (i.e., fume hood, biosafety cabinet, tools), establish a cleaning 
and disinfection plan.  

• Lab coats and safety eyewear should not be shared and should be stored on separate 
hooks. Shared PPE (i.e., face shields, chemical splash apron) should be cleaned and 
disinfected between each use. Wear nitrile gloves when using communal gloves (i.e., 
Cryogenic gloves).  

• Refrain from ordering large supplies of perishable materials if COVID-19 cases 
increase, and the stay-at-home orders are reinstated.  

Vehicles:  COVID-19 Shared Vehicle Guidance 

• All drivers and passengers must have completed the COVID-19 Daily Wellness Check 
and have clearance before entering any shared vehicle.  

• Prioritize shared vehicle transportation in the following order: 
o Individuals residing in the same housing unit should be transported in the 

same vehicle. 
o Individuals working in the same workplace should be transported in the same 

vehicle. 
o Individuals who do not share the same household or workplace should be 

transported in the same vehicle only when no other transportation 
alternatives are feasible. 

• Individuals who are not fully vaccinated must be provided with a face covering, which 
must be worn.  

• Upon request, individuals who are not fully vaccinated may request a respirator for 
voluntary use from EH&S.  

• All passengers must wash hands or use hand sanitizer upon entering and after exiting 
the vehicle. Hand sanitizer with methyl alcohol are prohibited 

• Clean all high-touch surfaces (door handles, seatbelt buckle, armrests, steering 
wheel, shifter, etc.) to prevent the spread of COVID-19. Clean and disinfect if used by a 
COVID-19 case during the high-risk exposure period, when another individual will use 
the surface within 24 hours of the COVID-19 case. Make sure to allow the full contact 
time specified on the provided disinfectant label.   

• All windows should be kept open, and do not use the A/C recirculated air option.   
o Windows do not have to be kept open if one or more of the following 

conditions exist: (a) the vehicle has functioning air conditioning in use, and 
excessive outdoor heat would create a hazard to individuals; (b) the vehicle 
has functioning heating in use, and excessive outdoor cold would create a 
hazard to individuals; (c) protection is needed from weather conditions, such 
as rain or snow; (d) the vehicle has a cabin air filter in use, and the US EPA Air 
Quality Index for any pollutant is greater than 100.  

https://ehs.ucr.edu/sites/g/files/rcwecm1061/files/2020-06/UCR-research-ramp-up-checklist_3.pdf
https://ehs.ucr.edu/sites/g/files/rcwecm1061/files/2020-06/UCR-research-ramp-up-checklist_3.pdf
https://ehs.ucr.edu/document/covid-19-shared-vehicle-guidance
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Early Childhood Services (CDPH: https://files.covid19.ca.gov/pdf/guidance-childcare-
-en.pdf) 

Request the approved Early Childhood Services plan for campus-specific details. 
Day Camps and other supervised youth activities:  

• Complete this checklist and post it in the facility. 

Event Spaces (Indoors/Outdoors):  
• Face coverings are required for individuals not fully vaccinated. 
• Consider providing sanitizer stations at all entrances and exits and backstage on 

each side. 

Mega Events (indoor events with 5,000 or more people and outdoor events with 
10,000 or more people): 

• Examples: conventions, conferences, expos, concerts, shows, and nightclubs, sporting 
events, live events and entertainment, fairs, festivals, parades, large private events or 
gatherings, large races, marathons, and endurance events. 

• For indoor events with 5,000 or more people:  attendees must confirm proof of 
vaccination or negative COVID-19 status to attend. 

• For outdoor events with 10,000 or more people: recommended that attendees 
confirm proof of vaccination or negative COVID-19 status to attend.  

o Individuals not fully vaccinated and cannot maintain 6 feet physical distancing 
must wear face coverings. 

 
Employer-Provided Housing 

• Prioritize housing assignments in the following order:  
1. Residents who usually maintain a household together outside of work, such as 

family members, shall be housed in the same housing unit without other 
persons. 

2. Residents who work in the same crew or work together at the same workplace 
shall be housed in the same housing unit without other persons. 

3. Employees who do not usually maintain a common household, work crew, or 
workplace shall be housed in the same housing unit only when no other 
housing alternatives are feasible. 

• Face coverings 
o Provide face coverings to all residents and provide information to residents 

on when they should be used per UC procedures, state or local health orders, 
or guidance.  

• Cleaning and disinfecting 
o Ensure housing units, kitchens, bathrooms, and common areas are effectively 

cleaned to prevent the spread of COVID-19.  
o Housing units, kitchens, bathrooms, and common indoor areas shall be 

cleaned and disinfected after a COVID-19 case was present during the high-
risk exposure period if another resident will be there within 24 hours of the 
COVID-19 case. 

https://files.covid19.ca.gov/pdf/guidance-childcare--en.pdf
https://files.covid19.ca.gov/pdf/guidance-childcare--en.pdf
https://files.covid19.ca.gov/pdf/checklist-daycamps--en.pdf
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o Ensure that unwashed dishes, drinking glasses, cups, eating utensils, and 
similar items are not shared. 

• Report COVID-19 symptoms to UCR COVID Wellness Hotline. 
• Establish, implement, and maintain effective policies and procedures for COVID-19 

testing of residents who had close contact or COVID-19 symptoms.  
• COVID-19 cases  or close contact 

o Effectively quarantine residents who have had close contact with all other 
residents. Effective quarantine shall include providing residents who had 
close contact with a private bathroom and sleeping area.  The following are 
exempt from this requirement:  

1. Fully vaccinated residents who do not have COVID-19 symptoms, and  
2. COVID-19 cases who meet all the following (a) at least 24 hours have 

passed since a fever of 100.4°F, or higher has resolved without the use 
of fever-reducing medication, and (b) COVID-19 symptoms have 
improved, and (c) at least 10 days have passed since COVID-19 
symptoms first appeared, and (d) have remained free of COVID-19 
symptoms, for 90 days after the initial onset of COVID-19 symptoms or, 
for COVID-19 cases who never developed COVID-19 symptoms, for 90 
days after the first positive test. 

• Effectively isolate COVID-19 cases from all residents who are not COVID-19 cases. 
Effective isolation shall include housing COVID-19 cases only with other COVID-19 
cases and providing COVID-19 case residents with a sleeping area and bathroom that 
-COVID019 case residents do not share. 

 

  

Contact Information: 

For more information or additional guidance, please contact Operational Continuity 
Workgroup. 

References: 

• CDPH/CalOSHA COVID-19 Update Guidance 
o Childcare 
o Checklist for Day Camps and other supervised youth activity settings 
o Guidance for the Use of Face Coverings 
o Safely reopening California 

• CalOSHA  
o 8CCR3205 

 

 

mailto:sharyl.murdock@ucr.edu
mailto:sharyl.murdock@ucr.edu
https://files.covid19.ca.gov/pdf/guidance-childcare--en.pdf
https://files.covid19.ca.gov/pdf/checklist-daycamps--en.pdf
https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/COVID-19/guidance-for-face-coverings.aspx
https://covid19.ca.gov/safely-reopening/
https://www.dir.ca.gov/title8/3205.html
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